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THANK YOU

FOR YOUR COMMITMENT TO SAFETY
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SAFETY AND HEALTH IN

THE 21°" CENTURY

Having great safety and health is important
because €
1) itis morally the right thing;

2) It allows your employees to go home each night
safely to their family and loved ones;

3) It keeps you from having to do the worst job any
person could possibly have to do;

4) It legally required; and

5) Itis essential for a company to be profitable and
competitive I n todayos m

©Copyright 2010
FISHER & PHILLIPS LLP AT REsEEs

ATTORNEYS AT LAW

www.laborlawyers.conPhone (404) 231400



SAFETY AND HEALTH AT THE
GOVERNMENTAL CROSSROAD
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Nl f your attack I
youore wal king I n

~ U.S. Army Infantry Journal
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THE ADMI NI STRATI O

DESCRIPTION OF ITS FOCUS

A Secretary of Labor Hilda Solis:

nNLet me be cl ear |, t he Labor C

enf orcement busi ness. 0

Apr i | 2 8 , 2009 AWorkers Memor
A Assistant Secretary of Labor David Michaels:

NThere I1's a new sheri ff Il n t o

wish . . . it is a stern description of how OSHA is now

working . . . and | take thi

March 10, 2011, ABA
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THE PROOF IS IN THE PENALTIES

BP Products North America, Inc. (TX) - $87 million
CES Environmental Services, Inc. (TX) T $1.4 million
Cambridge Contracting, Inc. (NY) - $484,000 i Nov.
Franklin Non-Ferrous Foundry (NH) - $250,000
Endres Processing Ohio, LLC (OH) - $473,000
Mar-Jac Poultry, Inc. (GA) - $379,800

Sims Bark Co & Sims Stone Co. (GA & AL) i $576,000
Tempel Grain Elevators, LLC (CO) - $$1.59 million
Frit Car, Inc. (AL) - $364,350

Cranesville Aggregate Co. (NY) - $509,000

Loren Cook Co. (MO) - $511,000

UCL, Inc. (OH) - $321,000

C.A. Franc (PA) - $539,000 and criminal referral

A-l Excavating (W) - $861,000
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THE PROOF IS IN THE PENALTIES

15.
16.
17.
18.
19.
20.
21.
22.
23.

Diesel, Inc. (FL) - $318,900

All-Feed Processing & Packaging, Inc. (IL) - $518,520
A-1 Excavating (WI) - $861,000

Cambria Contracting, Inc. (NY) - $484,000

Metal Improvement Co. (IL) - $275,000

New Place Carpentry (CT) - $308,500

Crespac, Inc. (GA) - $266,400

Heberle Disposal Service, Inc. (NY) - $304,200
Cranesville Aggregate Co. (NY) - $509,000 7 Nov.
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LEADERSHIP CHANGES

Dr. DaV|d Michaels i Asst. Secretary for OSHA

research epidemiologist and interim Chair, Department of
Environmental and Occupational Health i GWU School of Public
Health

associated with challenges of science on which manufacturers
and employers rely

favors comprehensive Workplace Safety & Health Standard
under which employers would have to develop and implement a
hazard reduction plan and abatement

focus on chemical and IH issues, ergonomics, and
recordkeeping

has commented on willingness to use 5(1)(1) General Duty
citations more frequently
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